
 

 
 

 

Expectation Sheet: Operational Staff 
 

Before: 
• Pray that God would do a work in your own heart as well as in the hearts of camper 

 

• Read and write a summary of the first nine chapters of Changed into His Image by Jim Berg 

 

 

 

During: 
• Be available from the beginning of staff training to the end of camp unless permission is granted by the 

camp director 

 

• Give up selfish ambitions, and by God’s grace, give yourself totally to the service of God, the camp, and the 

campers each and every minute 

 

• Attend all evening rallies 

 

• Participate in the staff choir (singing ability is not required, only a desire to glorify God) 

 

• Each operational staff will be asked to help in many various work projects other than your primary assigned 

responsibility 

 

• Be available to help with any task or chore that you may be asked to do which will include cleaning your 

cabin, helping in the kitchen on weekends, and various other work projects 

 

• Help run free-time activities 

 

• Be interested in the lives of campers; make them feel comfortable; and help them in any way possible 

 

• Participate in skit time 

 

• Never complain about the rules, staff, program, or any other aspect of the camp ministry - constructive 

criticism is welcome during staff meetings 

 

 

 

 



 

 

 

 

• Abide by all camp policies 

 

• Attempt to practice and apply Ephesians 6:6 - “Not with eyeservice, as menpleasers; but as the servants of 

Christ, doing the will of God from the heart.”   

 

 

After: 
• Provide suggestions and constructive criticism during the after-camp evaluation time   

 

• Be available for occasional questions about situations that happened at camp 

 

 

 


